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he GI Bill has helped thousands of 
Veterans return to school since it

was passed in 1947, but its other provi-
sions could help even more Veterans if
they were aware of these underutilized
benefits. Fewer than 10 percent of
Veterans and only a small number of
small business owners know that the GI
Bill pays Veterans an additional $878
per month during their first six months
of training for a new career or job,
$672 a month for the second six
months, and $485 a month for the
remainder of their training. 

Robert L.
Schafer of
Dixon,
Missouri, took
advantage of
this provision to
improve his
standard of living while he was prepar-
ing for a new career. After 25 years in
the Marine Corps, Schafer retired from
the military and went to work as a
receiving manager for Lowe’s in Rolla,
Missouri. Lowe’s furnished training,
and the GI Bill paid for it. “It’s a good
deal,” says Schafer.

“The GI Bill is something I’ve
earned, and the benefits enable me to
live a little better while I’m learning a
new job. You don’t have to go to school
or college to receive your GI Bill bene-
fits. Not enough people know about
these on-the-job and apprenticeship
training options. Paying down bills,
putting away money for a rainy day,
and just being able to take care of the
extra things that come up have been
very important to me.” 

OJT Training Benefit Boon to Vets
T Benefits for on-the-job training

programs and apprenticeships range
from $252 a month to more than $841 a
month, based on entitlement. These VA
benefits allow Veterans to “catch up”
with their civilian counterparts, who
were progressing up the salary ladder
while they were serving in the military.

The monthly benefit check also
helps Veterans supplement their lower
wages as they begin learning a trade.
The VA pays the benefits directly to the
Veteran; the employer’s responsibilities

are minimal.  

OJT programs
cover almost every
kind of job, from
white-to-blue-collar,
in both the public and
private sectors.

Training programs must be a minimum
of six months and a maximum of two
years. AVeteran can net $14,000 during
a two-year program.  

Apprentice programs must be at least
two years long and include a minimum
of 144 hours of technical instruction
per year. There is no maximum length,
but most are around three to four years.
A four-year program is worth about
$26,000 to a participating Veteran.   

Approval of a program may be
backdated up to one year, and there
must be at least one wage increase dur-
ing the training and another at its con-
clusion. The paperwork is minimal,
consisting of a training outline, an
application, and a form that identifies
who will sign off on the Veteran’s
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Pa t Hea vey
Executi ve Director

his issue of Vet Bizintroduces you
to three of our clients and their
businesses: Woody Warren, who

came home from his National Guard
active duty in Iraq and had to com-
pletely rebuild his lawn care business,
and Judy Johnson-Hawkins and Terry
Hawkins, both Veterans, who built their
security and martial arts business from
the ground up. They were among our
very first clients, attended our first
training classes, and wrote their busi-
ness plans under our tutelage. Have a
look at their stories on pages 4 and 5.

We hope the article on the OJTtrain-
ing benefit under the GI Bill will be
useful to Veterans and the businesses
that hire them. ItÕs an opportunity for
Veterans discharged within the last 10
years to supplement their salaries as
they train, at no cost to the employer.

My hope is that we will create eco-
nomically sustainable jobs for some of
our young Veterans, especially those

DirectorÕs Corner

Tr aining Benefit for Veterans
(continued from page 1) 
paperwork. With more than 700 OJT
programs on file in Missouri, it is rela-
tively easy to find an outline suitable
for a similar program. If not, the State
Approving Agency will assist in com-
posing one.   

The benefits are not limited to
Veterans. Also eligible are children or
spouses of deceased Veterans, those
who are 100 percent permanently dis-
abled, and members of the National
Guard or Reserve with a six-year peri-
od of obligation after October 1, 1990.

ÒFrom the employerÕs perspective,
itÕs an excellent program,Ó says LoweÕs
personnel training coordinator, Ed
Burnette. ÒIt doesnÕt take a lot of time,
and the State Approving Agency does
about 99 percent of the paperwork. 

ÒThe fact that our VA-eligible
employees gain so much from a
program they have worked and sacri-
ficed for is a compelling reason for us
to participate. It is also easy from an
administrative perspective, which
makes it too good to pass up,Ó adds
Burnette.  

ÒOur retention will be enhanced
with the VA benefits; and we anticipate
using the ease of approval as a recruit-
ing tool, largely because many employ-
ers have yet to take advantage of the
provision.Ó  

To find out more about program
approval contact Mike Bitzenburg with
the Missouri State Approving Agency
at 314-416-2894. For GI Bill training
eligibility requirements, call toll free
1-888-442-4551.  

T returning from the current conflicts.

Small Business Week, May 8-13,
includes a number of events designed
to help your business. A ÒSchedule of
EventsÓ can be found at www.small-
businessweekstl.org. See the article on
page 3 for details about the week, as
well as VBRCÕs open house on
Thursday, May 11. We look forward to
a full house.   

We received some very pleasant
news recently. In the April 21-27 issue
of the Saint Louis Business Journal, the
VBRC was named one the ÒBest Places
to Work.Ó (Details on page 5) This was
especially gratifying because we were
nominated by one of our own employ-
ees, and we competed with firms that
have generous employee benefits pro-
grams. In short, we won on our merits.

Finally, in order to better inform our
readers, we have redesigned Vet Biz and
improved our editorial content.  
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